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Ghapter XIX

CODE OF CONDUCT FOR EMPLOYEES OF DAV SCHOOLS

19.1 A person, who chooses D.A.V. institutrons for career, is supposed to conform to the ideals of
Arya Sanraj whose prirnary aim is to do good for all, that is, promote their physical, spirituai and
social well being. He assumes the obligations to conducl hinrself, at all times in accordance with

the highest standards of the profession, aiming at the quality and excellence in his work and
conduct, setting an example which will command respect of the Pupils, Parents and other

colleagues.

Specifically teacher should airn at dispelling ignorance and promoting knowledge. The teacher's
duty is, however, not merely to communicate in special subjects but also to help children to grow

to their fullest stature and unfold their personality. ln this responsible task what matters the most

is the personal example of the teacher. Thus, all the teachers are expected to be exemplary in

their public and private life. Their loyalty, sense of dedication and integrity of character at alltimes
should be an inspiration of the youth committee to their care. The teacher shall altend to his

duties with care and commitment, be punctual in attendance and dutiful in respect of class room

and also for any other work connected with the duties assigned to him by the Head of the school

or the Board. He shall abide by the rules and regulations of the school and carry out the lawful

orders and also show due respect to the constituted authorities.

Every employee of D.A.V Public Schools shall be governed by the Code of Conduct as specified

in this chapter and every sqch employee shall be liable to the disciplinary action as laid down

under Chapter "Disciplinary Proceedings and Appeal" for breach of any provision of the code of

conduct.

'1g.2 Code of Conduct for teachers and other persons employed in a DAV school.

e Every teacher or other person employed in a DAV school shall discharge his duties

efficiently and diligently and shall confirnr to the rules and regulations as set forth by the

DAVCMC / Schoolfrom time to time.
. A teacher or other person employed in a DAV school shall not absent himself from his

duties without prior permission. ln cases of sickness or absence on medical grounds a
medical certificate to the satisfaction of the school authorities shall be produced within a
week. ?

. A teacher or other person employed in a DAV school shall not engage directly or indirectly

in any trade or business, including private tuitions.
. A teacher or other person employed in a DAV school shall not send any application for

employment under any other agency except through the School Committee of the school.
. The School Comrnittee shall not withhold any such application. Prior pernrission of the

School Authorities shall be obtained in a case where any teacher or other person

employed in a DAV school seeks to accept honorary work without detriment to his duties

as a teacher.
. A teacher or other person employed in a DAV school who becomes involved in a criminal

proceedings shall inform the school committee of such proceedings.
n A teacher or other person employed in a DAV school shall not engage himself in any

political activity. He shall not be associated with any political party or any organization
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which takes part in politics br shall subscribe to or assist in any other rnanner any political

fi::l"J':r other person emproved 
'" ?ly ::,1"-"],'lili,::::::Xi'or 

particrpal) in or

canvass for any *r"ii["n, 
" 
sl"r, ,""t,i"tion wi* not however appiy ro the teachers rn

r-.p".i"t elections to the Teacher's Constituencies'

A teacher or other puiron employed in a oRv school shall not bring or attempt to bring

any politicar o, or,uiiJ";|.;;;i,; on his ;&;;; ;;thority in respect of his individual

f i"J:il:1"'i,"1,n"' person emproved .i",. 1 .?3Y :-"1?:1,,:lil, ?;t,fJnX?:,.J,il,:"'t "'
participate in any deinonstration or activiri *hi"r' i, prejudicial to the sovereignty and

integriry of lndia, tn" r""",it,, o1 *'9 st"t",'it " 
itl"oivi"lution with foreign states' public

orders decency or morality or which inuoiu", .ontu*[t o{ court' defamation or incitement

to an offence.
A teacher or other person employed in a DAV school Shall not indulge in any criticism of

the poticies of the E;;;;;Ji Jtr,", oo*V oiinol'e"ttv,or particifate in activitv which

bring disrepute ,o- ir'" Government 
'nJ#tion ot tegitimaie methods of ventilating

grievances howeverci-,urr *, o" considered as cfiticlsm of the Government'

Ateacherorotherpersonernployedinuonvschoolshallnotinanyradiobroadcastor
telecast in any document published y";;i';'t "lll|r',t^Y 

name or in the name of anv

other person or in ;; ;J;;,;1igaiio1 10 the press or in. anv public utterance rnake anv

statemelt o{ tact oilpinion which has th. ;ff& of an adverse criticism of any current or

recent poticy o, u.iioiuo, il; ;;;i;"ioi stut" Governrnent or oRvctrltc which is capable of

embarrassing th" ;Jlui;n, Uu*"un 1'e Siate Government and any other Government or

the retations b"t*";;i;; 6"nt 
"rand-the 

Government of any foreign State'

A teacher or other person employed * u oav school shall not engag" himself/herself or

parricipare in any Jpii"iiv wnibrr is .antilJcutai 
or which tends to create disharmony tn

schoot/society or in any demonstrati;;";;h is prejudicial to the interests of the

sovereignty and integrity of lndia, tn"."".r,ii''oi in" Siut.i, friendlv relationship with foreign

States, Public order,-decency. or to'ufit' *(ich involves contempt of Court' defamation or

, fil:s"JtJ:epJ'|:,:t;n enrproyed in,a DAV schoor sha* not be found drunk or under the

influence of liquonlr'irl on legitimate duty or appearing in'a public place'

, A teacher or other person emploved q;b;4in":l*'l:ot applv for grant or'renewal of

passportorundertaketriptoforeigncountrywithoutpriorapprovaloftheDAVCMC'
. A teach", o, ott]",*p"i.in "rprovug 1" 

u'oev school sha.ll not refuse to receive pay or

make concerted or lrganized retusat to t?*i"L in"i' puy' n teacr'er or other person shall

endeavor to auoii f ib]tual indebtedness or insolvency'

. A teacher shall ";i;;;;;tporal 
punishment tothe children'

. A teacher sha' noiprupu,.. o', prnrisr,'Inv toorvt, specifically that which is commonly

known as keys/assistance, whether ."..i'u""i'itii*"irv' *ithout the prior-approval of

. R}f#:;1!ff# rha* not cause, or incite anv orher person to cause' anv damase to

school property, Jni", in,o any moneta,v i,""*Jritns wltr^anv student or parent; nor shall

he exploit nis intrien-cr ioi pui.onur,"no'.; no' shall conduct his personal matters in such a

rnanner tnat ne'iar-to il.r, a ,reof 
-'neyono 

his means to repayable guilty of ' or

encourage, uiotencJ' or any conduct which involves moralturpitude;
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19.3 Every DAV EmPloyee shall:-

I be punctual in attendance and in respect of his duty and also for any other work connected

with the duties assigned to him by the head of the school ;

a abide by the rules and regulations of the school and also due respect to the constituted

authoritY:

t- be temperate and sober in his habits. He should scrupulously avoid srnoking, chewing of

betel leaves and such other undesirable habits in the presence of students and with in the

precincts of the school,

t at all times maintain absolute integrity and devotion to duty;

+ have an exemplary moral character. HiS dealings with the membrers of the other sex in the

school or outside, it should not be such as would cause reflection on his character or bring

discreclit to the school;

to take aw

teacher:-

(a) to appear at any examination to improve his qualification with approval of Competent

AuihoritY;

(b) to become or to continue to be, a merlber of any literary, scientific or

professional organisation,

(c) to make any representation for redressalof any bonafide grievance,

subject to the condition that such representation is not made in any rude

or indecorous language,

lf the teacher is convicted by a Court o{ Law or arrested, it will be his duty to inform his

imineOiaie superior the fact bf his conuiction or arrest and the circumstances, connected

there with, as soon as it is possible for him to do so ;

His/her dress should be neat and dignified . He/she should on no account be dressed so

as to beconre an object of excitement or. ridicule or pity at the hand of students and his

colleagues. 
,

19.4 The following acts shall constitute breach of Code of Conduct :-

i) Habitual late coming and negligence of duty

iil use of abusive language, quarrelsome and riotous behavior.

iii) lnsubordination and defiance of lawful order'

iui Disrespectful behaviour, rumour rnongering and character assassination.

v) Making false accusations or assault either provoked or otherwise.

vi) Use of liquor or narcotics on the school premises'

vii) Embezzlernent of funds or rnisappropriation of school property or theft or fraud'

viii) Mutilation/destructlon of school records and property.

ix) Conviction by a court of law for criminal offence'

x) possession in school premises of weapons, explosives, and other objectionable

138
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materials.
xi) lndulging in or encduraging any form of rnalpractice connected with examination or

other school activities
xii) Divulging confidential matters relating to school'

xiii) obstructing other mernbers of the stiff from lawful duties and indulging in any sort

ofagitationtocoerceorembarrasstheschoolauthorities.
xiv) carrying on personal monetary transactions among themselves, with the student

and/or with the Parents'
xv) Taking active part in politics'

xvi) propagating tnrougf ieaching..lessons or otherwise communalor sectarian outlook

or inciting o1. 
"iio*ing 

any stuient to indulge in communal or sectarian activity'

xvii) Making sustained negteit in cor:recting class work or home work.

*uiiit Takin{ private tuitioni without permission of school authorities'

xix) Organising oiutt*nOing any meeting during school hours except when he is
,,"q-ui'"dorpermittedbytheHeadoftheschooltodoso.

xx) Absenting from work even though present in the school premises or absent without

leave.
xxi)Preparingorpublishin.gany!o9.r<orbookscomrnonlyknownaskeysorassist

whether Oirectty or indlrectiy in their publication or as a selling agent or canvasser

for anY Publishing firm or trader'

xxii) Asking tor or a"ccept, except with the previous sanction of the society' any

contribution or otherwise associate himseli with the raising of funds of any kind or

make any *iluition whether in cash or in kind, in pursuance of any object

whatsoever 
';;;6i;ttscription 

from the members of any association of teachers'
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